Employment Law

Introduction


Employment law has become increasingly complex over the past number of years and there are over 30 pieces of major employment legislation in Ireland. The need for organisations to ensure compliance with legislation is greater than ever, as the level of claims, inspections and fines are increasing each year.

Few areas of business have become as complex as human resource management and employee relations and the professional management of these is of central importance to the development of a business. Every IBEC member is given a designated IBEC advisor who together with our dedicated employee relations information service and our legal services provide comprehensive advice on interpretation of employment legislation, best practice and human resource management and industrial relations issues.
Starting employment
There a range of duties and obligations for an employer must be aware of when commencing the employment of a new staff member. These duties and obligations begin at the initial recruitment and selection stage, right through to appointment and on to the end of the probationary period. The resources below support employers to understand and meet these duties and obligations.

	› Contracts 

› Employment permits
	› IBEC employment law guidelines 

› Recruitment


During employment
This section covers all areas of managing employees during their employment. The complexity of the requirements of human resource management and the need for compliance with employment legislation create numerous obligations on employers. They must ensure that statutory minimums are provided to their employees, for example rates of pay, rest breaks and annual leave. Employee's rights are also outlined in this section including protective leave, information and consultation, and the right to work in an environment free from bullying and harassment. Employers should be aware of best practice procedures during disciplinary and grievance meetings so as to reduce their exposure to claims from employees.

	› Absence and sick leave 

› Atypical working 

› Data protection 

› Discipline 

› Equality 

› Information and consultation 

› Grievance and disputes procedures
	› Joint Labour Committees (JLC) 

› Lay-off and short-time working 

› Leave 

› Pay and benefits 

› Record keeping and NERA 

› Working time


Ending employment
The increasing intervention of legislation in the employment relationship is most evident in the level of regulation is most evident in the level of legal regulation now governing the circumstances in which contracts of employment may be terminated. A series of statues and statutory instruments, such as the Redundancy Payments Acts 1967 to 2007 and the Protection of Employment Acts 1977 to 2007 outline the procedures which need to followed in the event of termination due to a redundancy. The unfair dismissals legislation gives an employee a right to bring a claim for an unfair dismissal. For a dismissal to be deemed fair it must satisfy the requirements of the Acts. The legislation and regulations in the area of termination of employment are complex. They are also procedurally demanding from an employer's perspective. Employer's should always seek advice from their IBEC Representative when proposing to commence a disciplinary process which may lead to termination of employment, or when implementing a redundancy situation.

	› Notice and dismissal 

› Retirement
	› Redundancy


Transfer of a business
	› Regulations and guidelines
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